Summary of Your Rightsunder the Fair Credit Reporting Act

The federa Fair Credit Reporting Act (FCRA) promotes the accuracy, fairness, and
privacy of information in the files of consumer reporting agencies. There are many types of
consumer reporting agencies, including credit bureaus and specialty agencies (such as agencies
that sell information about check writing histories, medical records, and rental history records).
Hereis asummary of your major rights under the FCRA. For moreinformation, including
information about additional rights, go to www.ftc.gov/credit or to: Consumer
Response Center, Room 130-A, Federal Trade Commission, 6 nsylvania Ave. N.W.,
Washington, D.C. 20580.
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Consumer reporting agencies must correct or delete inaccurate, incomplete, or
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removed or corrected, usually within 30 days. However, a consumer reporting agency may
continue to report information it has verified as accurate.
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seven years old, or bankruptcies that are more than 10 years old.
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BACKGROUND CHECK DISCLOSURE and AUTHORIZATION

Pursuant to the Fair Credit Reporting Act, this notice isto inform you that as part of our procedurein processing
and evaluating your application for employment, we will be obtaining and reviewing a consumer report or an
investigative consumer (Background Check) report for employment purposes. This authorization may be used to
obtain a consumer report at any time during my employment.
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New York & Maine ApplicantsOnly: Y ou have the right to inspect and receive acopy of any investigative
consumer report requested by the Company by contacting the consumer reporting agency identified below. You
may also contact the Company to request the name, address and tel ephone number of the nearest unit of the
consumer reporting agency designated to handle inquiries, which the Company shall provide within 5 days.




Oregon ApplicantsOnly: - Information describing your rights under federal and Oregon law regarding
consumer identity theft protection, the storage and disposal of your credit information and remedies available
should you suspect or find that the Company has not maintained secured recordsis available upon request.

Washington State Applicantsor Employeesonly: You also have the right to request from the consumer
reporting agency a written summary of your rights and remedies under the Washington Fair Credit Reporting Act.
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